
 

 

 

 

 

COMMITTEE TO ADDRESS RACE IN EDUCATION  

Wednesday, November 2, 2011 (4:00 PM – 6:00 PM) 

Meeting Minutes 
 
  



 
A Conversation with Dr. Donna Y. Ford 

 
Dr. Ford 

 Culturally different 
 Physical drop out & emotional dropout 

 
 Meet needs of Culturally and Linguistically Diverse (CLD) Gifted students 

o Bridging Fields 

 
 
 
 

 Mis-serve to gifted students to put into advanced placement 
 

 Problems and Symptoms 
o Achievement gap 
o Special education-overrepresentation-gifted education 

Urban Education

Advanced Placement

Gifted Education

Academic 
Cognitive 
Affective 
Psychological 
Social 
Cultural 



 
o How to support gifted with one test score.  Need to move to assessment  

No child should be denied services with one test score. 
 

 
 
 
 
Key Concepts 

 Desegregation / Recruitment 
 Integration / Retention (quality of life) 
 Equity (in context of poverty) 

o Giving children that are different something different 
o “I would be gifted if I had a different teacher.” 

 Opportunity to Learn 
 Potential and Talent Development 
 Culturally Responsive 

o Address not a want but a need. 
 Disparate Impact 

o Policies, procedures, attitudes 
 Defensibility and Alignment 

o Is it aligned with current identification 
 Assessment 

o Need to stop just testing 
o How to support 

 
See Barton and Coley (2009) 
Parsing the Achievement Gap II 
 Baselines for tracking, Policy Information Center 
 
Achievement Gap, 16 Correlations  (Barton and Coley) 
 
School Factors 

1. Lack of rigor in the curriculum 

Achievement Gap

Gifted Education
Special Education 

over ‐
representation



2. Teacher preparation 
3. Teacher experience 
4. Teacher absence and turnover 
5. Class size 
6. Availability of instructional technology 
7. Fear and safety 

a. Gangs, fights, fears 
Home and School Factors 

8. Parent participation 
a. Parents volunteering or attending school events. 

Before and Beyond School 
9. Frequent changing of schools 
10. Hunger and nutrition 

a. (Google “food desert” for a map to show residents who live more than a mile 
from a grocery.) 

11. Low birth weight 
12. Environmental damage 

a. lead, mercury 
13. Talking and reading to babies 
14. Excessive television watching 
15. Parent – pupil ratio 
16. Summer achievement gain/loss 

 
 
Office for Civil Rights 
 
20% discrepancy 
 Actual versus expected frequency 
 
20% rule 
 What is unacceptable (beyond change) discrepancy/underrepresentation? 
 
 
Lower Merion School District 

 Gifted Mission Statement 
o Buried on web site 
o Should make it user-friendly 
o Change the LMSD Gifted Mission Statement 

 
 Tests that are given matters 
 Test taking skills matter 

 
Access to AP Classes 

 Naglieri instrument for testing – needs to be added. 
 



[Naglieri:  non-verbal ability test is a screening test to determine if a child is gifted or validates 
giftedness in children.] 
 
College Board Equity Policy Statement 
 
Deficit Thinking 
 The less we know  about each other 

o Vicious cycle of deficit thinking 
 
Passionate 
Confident 
Mature 
Independent 
 
“The world we have created is a product of our thinking.  We cannot change things until we 
change our thinking.”       Einstein 
(see Einstein biography: “His Life and Universe” by Walter Isaacson) 
 
Culture is learned 

 Accumulation of beliefs, values, attitudes, habits, customs, traditions shared by a group 
of people. 

 
 
Iceberg concept 
 
Culturegram.com 
 
Boykin Model and Matrix 
 
 
Fairfax County, VA School District 
 Good program 
 See website for resources 
 http://www.fcps.edu/index.shtml 
 
Gifted Mission Statement 

 See NACGC website 
 http://www.nagc.org/ 

o New standards within the last year. 
o http://www.nagc.org/index.aspx?id=1863 

 
 see College of William and Mary  

o Gifted Curriculum 
o http://education.wm.edu/centers/cfge/ 

 



 
Infusing the Teaching of Critical and Creative Thinking into Content Instruction 

-Sandra Parks 
 Graphic organizers 

 
Hofstead, G.  Cultures 

o Software of the mind 
o Compare Mac and PC 

 
 
Boykin Model & Matrix studied 

 Generalizations not stereotypes 
 Flexible 

 
Afro-Centric Cultural Styles (Boykin)  
 Culturally Responsive 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Spirituality 
 -influences our everyday lives 
 
Harmony 

 Ability to read the environment 
 Read non-verbals well. 

“The mouth is smiling but the eyes aren’t.” 
 

  

Relationship

SkillsKnowledge 

Dispositions 



Tyrone Howard 
 Retention 

 
Deficit Thinking      Dynamic Thinking 

 too critical       -great observation skills 
 always notices      -good / effective at noting 

 
Verve 
 
Affect 
 Emotional vitality 
 
(Julian Stories—The Stories Julian Tells) 
 
Gwendolyn Web Johnson 
 “Are Schools Ready for Joshua?” 
 
See giftedness in cultural context. 
  



References: 
 
(Dr. Ford mentioned several references and works of individuals some of which are cited below.) 
 
 

 
No Excuses : Lessons from 21 High‐Performing, High‐Poverty Schools  
Author Samuel Casey Carter  
 
from Amazon: 

Book Description 

ISBN‐10: 0891950907 | ISBN‐13: 978‐0891950905 | Publication Date: April 1, 2000  

Too many educators make excuses for the failure of most public schools to teach low‐income children. 

But across the nation dozens of high‐performing principals have identified those effective practices that 

allow all children to excel regardless of income level. In this new report, Samuel Casey Carter, a Bradley 

Fellow at The Heritage Foundation, examines the common practices of twenty one principals of low‐

income schools who set the standard for high achievement. The lessons uncovered in these case‐studies 

provide an invaluable resource for anyone interested in providing increased educational opportunities 

for low‐income children. 

“A Threat in the Air:  How stereotypes shape intellectual identity and performance” 

  Claude M. Steele, Stanford University 

   



 

Microaggressions and Marginality:  Manifestation, Dynamics, and Impact 

By Derald Wing Sue 

Book Description from Amazon: 
ISBN-10: 0470491396 | ISBN-13: 978-0470491393 | Publication Date: July 26, 2010 | Edition: 1 

A landmark volume exploring covert bias, prejudice, and discrimination with hopeful solutions 
for their eventual dissolution 

Exploring the psychological dynamics of unconscious and unintentional expressions of bias and 
prejudice toward socially devalued groups, Microaggressions and Marginality: Manifestation, 
Dynamics, and Impact takes an unflinching look at the numerous manifestations of these subtle 
biases. It thoroughly deals with the harm engendered by everyday prejudice and discrimination, 
as well as the concept of microaggressions beyond that of race and expressions of racism.  

Edited by a nationally renowned expert in the field of multicultural counseling and ethnic and 
minority issues, this book features contributions by notable experts presenting original research 
and scholarly works on a broad spectrum of groups in our society who have traditionally been 
marginalized and disempowered.  

The definitive source on this topic, Microaggressions and Marginality features:  

 In-depth chapters on microaggressions towards racial/ethnic, international/cultural, gender, 
LGBT, religious, social, and disabled groups  

 Chapters on racial/ethnic microaggressions devoted to specific populations including African 
Americans, Latino/Hispanic Americans, Asian Americans, indigenous populations, and 
biracial/multiracial people  

 A look at what society must do if it is to reduce prejudice and discrimination directed at these 
groups  

 Discussion of the common dynamics of covert and unintentional biases  
 Coping strategies enabling targets to survive such onslaughts 

Timely and thought-provoking, Microaggressions and Marginality is essential reading for any 
professional dealing with diversity at any level, offering guidance for facing and opposing 
microaggressions in today's society. 

  



Tyrone Howard: 

Howard, T.C.  (2010). Why race and culture matters in schools: Closing the achievement gap in 
America's classrooms. New York: Teachers College Press. 

Howard, T.C., & Flennaugh, T. (2010, in press). Research concerns, cautions & considerations 
on Black males in a “post racial society”. Race, Ethnicity, & Education. 

Jayakumar, U.M., Howard, T.C., Allen, W.R., & Han, J.C. (2009). Privilege  in the Academy: 
An exploration of racial climate, faculty retention, and the role of race. Journal of Higher 
Education, 80(2), 178-203. 

Howard, T.C. & Reynolds, R.E. (2009). Parental involvement & engagement to improve the 
school achievement of African American students. Educational Foundations, 22, n1-2, 79-98. 

Howard, T.C. (2008). “Who really cares?” The disenfranchisement of African American males 
in PreK-12 schools: A critical race theory perspective. Teachers College Record, 110(5), 954-
985 

 

GEERT HOFSTEDE 

http://geert-hofstede.com/website/ 

http://geert-hofstede.com/website/organisational-culture.html 

The research of Geert Hofstede has shown that cultural differences between nations are 
especially found on the deepest level; i.e. on the level of values. In comparison, cultural 
differences among organisations are especially identified on the level of practices. Practices are 
more tangible than values.  Organisational Culture can be defined as "the collective 
programming of the mind that distinguishes the members of one organisation from others." 

The Organisational Cultural model (further developed by Bob Waisfisz in collaboration with 
Geert Hofstede) consists of six autonomous dimensions (variables) and two semi-autonomous 
dimensions 
Please note that the model on Organisational Culture that we describe on this website is a 
derivative of Geert Hofstede's research findings and therefore not identitical to the descriptions 
of Organisational Culture that can be found in Hofstede's publications.    

Also: 
http://geerthofstede.nl/geert.aspx 

National Association for Gifted Children 

http://www.nagc.org 



Food Desert Locator 

http://www.ers.usda.gov/data/fooddesert/ 

Fairfax County Public Schools 

http://www.fcps.edu/index.shtml 

http://www.fcps.edu/news/closingthegap.shtml 

Culture Grams 

http://www.culturegrams.com/ 

From website: 
Concise, reliable, and up-to-date reports on more than 200 countries, each U.S. state, and all 13 Canadian 
provinces and territories. 

Cultures and Organizations: Software of the Mind 
Author:  Geert Hofstede 
 
From Amazon: 

Book Description 
ISBN-10: 0071439595 | ISBN-13: 978-0071439596 | Publication Date: June 1, 2004 | Edition: 2 

The landmark study of cultural differences across 70 nations, Cultures and Organizations helps 
readers look at how they think—and how they fail to think—as members of groups. Based on 
decades of painstaking field research, this new edition features the latest scientific results 
published in Geert Hofstede’s scholarly work Culture’s Consequences, Second Edition. Original 
in thought and profoundly important, Cultures and Organizations offers vital knowledge and 
insight on issues that will shape the future of cultures and nations in a globalized world. 

 


